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Abstract

The research entitled “The role and potential of personnel and local
organizations in Trok Nong Sub-district, Khlung District, Chanthaburi Province” aimed
to study the location, size and number of local organizations and personnel, study
the role and potential of local people and organizations, study the characteristics of
the leading organizations in the community development in Trok Nong Sub-district,
and study the problems and obstacles in cooperation with various organizations. This
research was a qualitative research using in-depth interview and focus group
discussion to collect data. The results of this research indicated as below.

In terms of the general conditions of Trok Nong area, It is one of the
administrative districts of Khlung District, Chanthaburi province with a total area of
43.61 sq.km. The topography consists of plain, steep areas and mountainous areas.
Forest can be seen around the areas. There is a big mountain, which as Sa Bap
Mountain, located in Namtok Phlio National Park, and it is a major water source.
Trok Nong Sub-district consists of 2,480 population with 6 villages and 844
households. In terms of economic condition, most of people are engaged in
agriculture and fruit cultivation such as durian, mangosteen, longkong, zalacca and
longan. An overview of the organization and local personnel in Trok Nong is that it
way a horizontal social system with strong relationship within the community.
Organizations in Trok Nong Sub-district include .43 groups, 5 types as follows 1)
Farmer and occupation group, — 2) Finance group, 3) Life quality group, 4) Volunteer
group, and 5) Resource and environment conservation group. Also, there are 11 types
of local wisdom teacher and 68 people are recognized as a philosopher of the
Sub-district who can transfer their knowledge, techniques and wisdom.

Analysis of characteristics, roles and potential of the organization and local
personnel showed that: 1) for types and characteristics of community organizations,
there are both formal and informal groups, the most of them are in small groups,

2) the groups have ideology, mission and purpose, 3) the groups have leaders
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assigned to be their representatives, 4) the groups have a clear organizational
structure, 5) the groups have collective agreements among the members of the
groups, 6) the groups have formal and informal communication with members and
agencies and 7) the groups have co-operative activities.

Problems and obstacles in collaboration with organizations included: 1)
knowledge of group operations, 2) communication, 3) number of members and 4)

lack of participation.
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