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Abstract

The research titled ‘Management of persons with disabilities in the labor
establishment in Chanthaburi® was to study the labour management condition and
guideline of disabled persons in oreanisations in Chanthaburi province. The sample
group consisted of 15 organisations located in Chanthaburi province using purposive
sampling. This research was a qualitative research. All of data and information were
collected and obtained through the uses of an in-depth interview and note taking
with 38 key informants. The study found that the organisations. There were 10
organisations practiced in compliance with the 33th Act of Employment Laws by
recruiting individuals with disability. in compliance with the 34th Act of Employment
Laws by opting out making contributions to the Fund for Persons Disabilities 1
organisations in compliance with the 35th Act of Employment Laws by conducting the
recruitment 4 organisations. There were 30 disabled persons employed in those
organisations consisted of 20 disabilities with mobility impairment, followed by 5 with
hearing and communication impairments, 3 with mental retarded and 2 with visual
impairment. The results in-depth interview showed the labour management guideline
: 1) disabled persons wanted to be recognized and accepted by their colleagues
without any discrimination, appreciated individuals’ value and differences and
encouraged to participate in the organisations’ activities based on the notion that all
employees were important; there should be no discrimination and-insult on other
weaknesses; 2) the organisations wants the disabled persons to follow the
organisations and ; 3) organzations want tto promote the disable persons to recicve
the right and to register as the disable persons in order to give them the opportunity

of the best advantage.
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