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Abstract

Enforcement of Foreign Workers Labor law in Chanthaburi province: A case
study of Employees Wages, Overtime, Working on Holidays and compensation. The
research found that First, the foreign workers had no knowledge about labor law
regarding the minimum wages that the employer must pay, to resolve this, education
should be provided or there should be a learning center in the employer’s premises, or
government officials should visit and provide information at the employer’s places, this
will enable the employees to learn about their right under the law and be confident in
negotiate with their employers; Second, the employer knew about the minimum wages
plus the employee had requested for the minimum wages but the former refused to pay
or pay lesser than the minimum wages required by law. This can only conclude that the
employer is not obedient to the law. To resolve this issue, there should be a double
incensement in level of punishment to the law in accordance to the act 114; Third, the
practice of law-had: put-the foreign workers-in the under privilege: situation. Normally,
the foreign workers must file their case to the Office of Labor Protection and Welfare in
which foreign workers had no knowledge and no confident to act against their
employers. This is because mostly they live with the employers if they do so it will affect
their work and their shelter. On the other hands, the employers may terminate the

contract prior to the filing of the case. To resolve this, the government officials should
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provide outreach services to the foreign workers, not in their working hours or should
carry out the enquiries outside the employer's area. When the officials spot the
misconduct they should pursuit the case immediately without waiting for the filing
document from foreign workers. In addition, the officials should be hold responsible if
there are any cases of employers refuse to pay minimum wages in accordance to the
law and the officials should be considered lack of responsibility, and they should be

punish by law.

Keywords: The problem for law enforcement, The Labour Protection Act BE 2541,

Chanthaburi province.
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